
Defined Contribution Pension Plan and 
Asset Guidance Group's Pooled Small 
Employer Plans 
 

What is a Defined Contribution Pension Plan? 
 

A Defined Contribution (DC) pension plan is a retirement plan where the 
employer, employee, or both make regular contributions to individual 
accounts. The final benefits received by the employee depend on the 
contributions made and the performance of the investments. Unlike Defined 
Benefit plans, where retirement benefits are predetermined, DC plans' 
benefits fluctuate based on the plan's investment performance. 

 

Key Features of Defined Contribution Plans: 
- Contribution Flexibility: Employers and employees can contribute to the 
plan. 

- Investment Choice: Employees often have the option to choose from 
various investment options. 

- Individual Accounts: Each participant has an individual account, and the 
retirement benefit depends on the account balance at retirement. 

- Portability: Employees can often take their account balance with them if 
they change jobs. 

 

How Asset Guidance Group, LLC Utilizes Pooled Small Employer 
Plans 
 

Asset Guidance Group, LLC (AGG), a registered investment advisor, leverages 
pooled small employer plans to provide significant advantages for small 
business owners, including single-member LLCs and self-employed 
individuals. By pooling resources, these plans can offer enhanced benefits and 
cost efficiencies, creating the best catch-up plans for small business owners 
who have not yet saved enough for retirement. 



 

Benefits of Pooled Employer Plans (PEPs): 
1. Economies of Scale: PEPs combine the assets of multiple small 
employers, which reduces administrative costs and allows for access to better 
investment options. 

2. Reduced Fiduciary Responsibility: The pooled plan provider (PPP) 
assumes most of the fiduciary responsibilities, reducing the burden on 
individual employers. 

3. Simplified Administration: PEPs streamline plan administration by 
consolidating tasks such as compliance, reporting, and recordkeeping into a 
single process managed by the PPP. 

4. Enhanced Retirement Savings: By joining a PEP, small businesses can 
offer competitive retirement benefits similar to those offered by larger 
corporations, which can help attract and retain talent. 

 

How AGG Leverages Pooled Employer Plans: 

- Customized Solutions: AGG tailors pooled plans to meet the specific 
needs of small business owners, providing flexibility in plan design, 
contribution types, and vesting schedules【32†source】. 

- Optimized Catch-Up Contributions: PEPs managed by AGG are 
designed to help business owners maximize their retirement savings, 
including catch-up contributions for those who need to make up for lost time. 

- Professional Management: With AGG's expertise, the investment and 
administrative aspects of the retirement plan are professionally managed, 
ensuring compliance with regulations and optimal performance of the 
investment portfolio【31†source】【32†source】. 

 

Why Choose AGG’s Pooled Employer Plans? 
 

For small businesses and single-member LLCs looking to enhance their 
retirement savings strategies, AGG's pooled employer plans offer a cost-
effective, professionally managed solution. By leveraging the benefits of 
economies of scale, reduced fiduciary responsibilities, and simplified 
administration, these plans provide an optimal way to save for retirement. 

 



Key Advantages: 

- Lower Costs: Reduced administrative fees due to pooled assets. 

- Professional Management: Expert oversight of investment and 
administrative duties. 

- Enhanced Benefits: Access to better investment options and higher 
potential returns. 

- Compliance and Risk Management: Ensured adherence to regulatory 
requirements, reducing the risk for employers【31†source】【32†source】. 

 

By joining AGG’s pooled employer plans, small business owners can take 
advantage of these benefits, ensuring they and their employees have the best 
possible retirement savings plan. 

--- 
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